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Evaluation Summaries for the 2021 Certified Health & Productivity
Management Outstanding Organizations Recognition Program
(Large Enterprise Category [White 500]) Have Been Published

- Promgting corporate disclosure of information on health and productivity management

Juna 17, 2021
¥ Manf ing, Inf . Distribution/Service Policy

With the value of health being reaffirmed throughout sodiety because of the COVID-19
pandemic, more and more companies, etc. are viewing their employess’ health as an
asset, and investing in it from a business-management perspectiva through health and
productivity management. In recent years, institutional investors hawve also been
evaluating companies' efforts toward health and productivity management from the
standpaint of ESG, and it has become important for companies to disclose information on
their health and productivity management in a form that can be used for comparisens.

Therefore, with the aim of highlighting the progress of each company's efforts, METI has
published the evaluation summaries (feedback shests) for the 441 enterprises that gave
their comsant out of all those involved in the 2021 Certified Health & Productivity
Management Cutstanding Organizations Recognition Program {Large Enterprise Category
[Whitz 5007).

MNote: Ahead of this news release, the evaluation summarias (feedback sheets) for 43
companies selected for the 2021 Health & Productivity Stodk Selection were released on

1. Purpose and background

https://www.meti.go.jp/english/press/2021/0617_001.html
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J&JID"Our Credo”

Our Credo

We believe our first responsikility is to the doctors, nurses and patients,
to mothers and fathers and all others who use-our products and services.
In meeting their needs everything we do must be of high quality.

We must constantly strive to reduce our costs
in order to maintain reasonable prices.

Customers' orders must be serviced promptly and accurately.

Our suppliers and distributors must have an opportunity
to make a fair profit,

We are responsible tfo our employees,
the men and women who work with us throughout the world.
Everyone must be considered as an individual.

We must respect their dignity and recognize their merit.
They must have a sense of security in their jobs.
Compensation must be fair and adequate,
and werking conditions clean, orderly and safe,

We must be mindful of ways to help our employees fulfill
their family responsibilities.

Employees must feel free to make suggestions and complaints.
There must be egual opportunity for employment, developrment
and advancement for those qualified.

We must provide competent management,
and their actions must be just and ethical.

We are responsible fo the communities in which we live and work
and to the world community as well.
We must be good citizens — support good works and charities
and bear our fair share of faxes.

We must maintain in good order
the property we are privileged to use,
protecting the environment and natural resources.

Qur final responsibility is to our stockholders.
Business must make a sound profit.
We must experiment with new ideas.
Research must be carried on, innovative programs developed
and mistakes paid for.
New equipment must be purchased, new facilities provided
and new products launched.
Reserves must be created to provide for adverse times.
Wwhen we coperate according to these principles,
the stockholders should redlize a fair refurn.

%“’Ct E‘Mam‘l, d—g O Evvvm "

We must encourage civic improvements and better health and education.
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¢ Corporate Health Standard (91—l X)

F&K: DI-IVABAF (DI-IXDREER) e
Wz Standard
> DI-LXABE®DIHealthy Working Wales12’'095 AD—&RELU TSN 3.
MElDIREZHIE . FRIB(CH TS EEPwell-beingZm EEEBENEHHY.
> S50ANB LR EZHB T3S H IS ]EE.
> IS5FF. =R SNIN=. TOYXDAEEBEN DD, TNETNIUTIRESEENTEHSN TS, REE(FIZNEND
BEEZELIUTVWBRIET VA%, LE1-F% (5.
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iZICH TSR {EFRRBOER) |02 20t 3, (81A) The Corporate Health Standard HP&D
> RETEIIERBR.
ERE &
¢ Corporate Health Award (R4Y) ¢ Excellence in Corporate Health ||
» Efh:EUPD Research (3295>7) . . Achievement Award (3t%) Corporte Healt
Handelsblatt (R YERADEFFHE) . A KERE.IEEEZS (ACOEM) Achievement Award
el e
> 2009 SBIREN . BERICEDHEDTEDE > 1996fFF(Chtndnic. ILRTHREES DR, B2,
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Number of responding

companles fn 2??0 ® 2017&@@%&%7;&(134%':7337373\ 2020&(11411%?_('1%7:”]0

H

2020 (EIEEZRER (55%0) (1A (17%0) (K (16%1) H'Z< BAREES 3 HO1X)

Ml partkipaang
companie
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Top three salient human rights issues
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Health, safety and Modern slavery Human rights
wellbeing and child labour

Workforce Disclosure Initiative (2020), Workforce Disclosure in 2020: Trends and Insights 29
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